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Number of students placed
during the year 2022-23
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5.2.1.1 List of outgoing students placed during the year 2022-23

Program graduated

S .No. Name of student Prom Name of Employer
1. Afreenunnisa Begum B.Pharmacy SCIFED Groups, Hyderabad
2 Aruri Pavithra B.Pharmacy SCIFED Groups, Hyderabad
3 Siddirala Sai Likitha B.Pharmacy SCIFED Groups, Hyderabad
4 Athmakuri Ashlesha B.Pharmacy SCIFED Groups, Hyderabad
5 Jalthari Akhila B.Pharmacy SCIFED Groups, Hyderabad
6 Motapothula Aparna B.Pharmacy SCIFED Groups, Hyderabad
7 Dulam Sharath B.Pharmacy Hetero Labs, Jadcherla
8 Adelli Anusha B.Pharmacy Genpact, Madikonda
9 Sajjanapu Mamatha B.Pharmacy Genpact, Madikonda
10 | Shanigarapu Deevena B.Pharmacy General Logics
11 Gollapelly Ruchitha B.Pharmacy Genpact, Madikonda
12 Dannadi Pavani B.Pharmacy SCIFED Groups, Hyderabad
13 Kotte Sumana B.Pharmacy Genpact, Madikonda
14 Guggilla Surabhi B.Pharmacy SCIFED Groups, Hyderabad
15 N.Rahul B.Pharmacy “Sag“ity"é‘j;eg; llgld;a Fu L
16 Bharatha Sumanth B.Pharmacy Cronus Pharma

Kumar

17 | Akarapu Prem Chand B.Pharmacy Zenera Pharma private limited
18 Chinnala Archana B.Pharmacy Zenera Pharma private limited
19 Devulapally Amulya B.Pharmacy Loopbell Tech India Pvt Ltd ter,
20 Naziya Bhanu v Zgmianacy Anion Healthcare services
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21 Neha Kousar B.Pharm:\c; | Anion Healthcare services
22 Akuthota Ravali B.Pharmacy ~ Anion Healthcare services
23 Thallapally Saipriya B.Pharmacy Loopbell Tech India Pvt
24 R.Sneha Pharm.D Ajara Hospitals
25 B.Shiva Kumar Pharm.D Hetero Drugs, Hyderabad
26 e Pharm.D Aditya Hospitals
Kumar
27 Madam Rakesh Pharm.D Ekashilaa Hospitals
28 Bagal Komal Pharm.D Mamtha Heart Clinic
29 G.Snehitha Pharm.D “Telangana Tadka” Food Blog
30 K.Vaividhya Pharm.D Mamtha Heart Clinic
31 S Sai Prasanna Pharm.D Naveen advanced neuro centre
32 P Manasa Pharm.D Naveen advanced neuro centre
33 Ch siri chandana Pharm.D Sri Srinivasa Kidney centre
34 B Sneha Reddy Pharm.D Sri Srinivasa Kidney centre
35 Safiya Naseer Pharm.D Vaagdevi College of Pharmacy
36 Agoha Jubilee Pharm.D Vaagdevi College of Pharmacy
37 B.Preethi Rachel Pharm.D Ajara Hospitals
R N R
- Pamera Sharanya Pharm.D Balaji institute.of Pharmaceutical
sciences
40 P.Lakshmipriya Pharm.D Jayamukhi college of pharmacy
41 S. Sreeja Pharm.D Ajara Hospitals
42 B.Harisha Pharm.D SVR Multi Speciality Hospital
43 B.Bhargavi Pharm.D Chakravarthy Hospitals
44 E.Naresh Manisha Neuro Psychiatric clinic
and counselling centre
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45 Boda Jamuna Pharm.D Dr B. Siva Subrahmanyam clinic

46 | Pallepati Nithin Pharm.D (PB) CamiiE E:Rgﬁ:f(;a;aserviccs’

47 Naseema Kousar Pharm.D (PB) Chakravarthy Hospital

48 Ishrath Uz Zama Pharm.D (PB) Aditya Hospitals

49 Guggilla Premkumar Pharm.D (PB) GVK Medicals, Gudur

50 A.Mounika M.Pharmcy Vaagdevi College of Pharmacy

5l B.Sandeep M.Pharmacy Lee Pharma Ltd

52 Manasa Dasari M.Pharmacy Saturo Global research services

53 D Jogind M.Pharmacy Sun Pharma

54 Danala Gouthami M.Pharmcy AGS Healthcare

55 M. Mounika M.Pharmacy Globaldata

56 P. Meghana M.Pharmacy Eclat Health solutions

57 T. Shashi Preethi M.Pharmacy Eclat Health solutions

58 RajKumar M.Pharmacy Staffingly

59 ishwain M.Pharmacy Balaji Institute'of pharmaceutical
sciences

60 Rabia M.Pharmacy Packaging

61 Afreen N By Mak Co'nsultant Medical
insurance

62 Vijay M.Pharmacy Intas

63 B Sravani M.Pharmacy Gravid Home hospital
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Offer Letter

To be allotted Date of ]ai_niT[; Aug 16, 2023

Employee ID

DearMs.Afreenunnisa Begum,
Further to our discussions we are pleased to appoint you asProgram Coordinatoron probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules.You will have to execute and honor an employment agreement
hereafter on accepting the employment offer.During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT:Your date of appointment is effective from the date of joining into the
services of SCIFED, which will be as per our report.

2. SALARY:Your salary will be as per the compensation structure enclosed in the annexure herewith, and
is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deems necessary or terminate your services, if found

unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a

probationer only.

5. RULES AND REGULATIONS:Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
breach of the employment agreement or other policies of the Company as described in detail in your

employment agreement.
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16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or if
you are found to have willfully suppressed any material information in such case, you will be liable to

removal from service without any notice.

17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the date
of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during

the period.
18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you willimmediately
give up to the Company within 7 days of such termination all property belonging to the Company,
including but not limited to correspondence specifications, Formulas, books, documents, cost data,
market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination of
his/her employment) disclose or communicate to any person or use forhis/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or
conduct of the Company, its staff or business partners or any similar matters which may come to
the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on of
any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the
Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not.take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
business, during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a
later date, any of your statements / particulars furnished is found to be false or misleading, the company
shall have the right to terminate your services forthwith.
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Offer Letter

To be allotted Date of Joining September 14, 2023

Employee ID

Dear Ms.Aruri Pavithra,

Further to our discussions we are pleased to appoint you as Program Coordinator on probation in our

Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement
hereafter on accepting the employment offer. During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the
services of SCIFED, which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith,
and is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deems necessary or terminate your services, if found

unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a

probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations,
which may be brought in force or amended from time to time, as applicable to all employees of the

Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
breach of the employment agreement or other policies of the Company as described in detail in your
employment agreement.
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Sub: Offer of Employment

MR./MS. Dulam Sharath 10/8/2023

H No:1-89,Burugupali,Gangadhara,Karimnagar,TS

Mobile: 9618407965
Email: dsharath41@gmail.com

Dear Dulam Sharath

This is with reference to your application and subsequent discussion, you had with us, we are

pleased to offer you the position of Jr.Officer in Production .
Your place of work will initially be at M/s HETERO LABS LIMITED, Jadcherla, UNIT-V.

1. This offer is valid till 10/13/2023 and you should report for joining on or before
10/13/2023
2. You will report to Manager or any other officer authorized by the company, with regard to

your day-to-day activities from time to time.
3. If there are any changes in the conditions of your service, the same will be notified to you.
4. You will be entitled to the gross salary as discussed and agreed upon mutually.
5. You will be on probation for a period of six months from the date of your joining.
6. You are required to sign a confidentiality and non-disclosure agreement on your joining.
7. Your appointment order indicating terms and conditions of your employment will be issued
to you at the time of your joining.

8. Upon receipt of the offer, you are required to undergo medical checkup at the company

authorized diagnostic centers.

9. This offer is valid only, subject to condition that you are medically declared fit
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@ genpact

Date: 23-Oct-23

Dear: Sajjanapu Mamatha

Sub: Letter of Intent

Congratulations! You have been selected for the Apprenticeship training with Genpact India Pvt. Ltd.

The process of joining as Apprentice involves registration on the Govt. portal, followed by release of Contract
letter of Apprenticeship Training and subsequently acceptance of the contract from the candidate.

The process shar

ed above may take 1 - 2 weeks to get completed after which your training with Genpact will

start. During this period, representative from Genpact hiring team will maintain regular communication with you
to facilitate closure of registration process and to answer any query which you may have.

We would also like to inform you that as part of your engagement with Genpact as Apprentice, you will be eligible
to receive a monthly stipend (details shared below) and some of the non-statutory benefits, details of which will
be communicated separately at the time of joining, which are offered to employees at Genpact.

Monthly Stipend: 14500

We thank you for showing interest in the position of Apprentice at Genpact and look forward to an early joining.

For Genpact India Pvt. Ltd.

Signature:

~ =
\\“-‘:“t-’ ——

Name: Rajiv Khatri

Designation: Vice President

Genpactindia Services Private
Limited

™NMECr” pd SR
DLF Crty. Phase V
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e
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Regd. O 12A (Ground Ficor) Frakash Ceep rr{]r\,f’Or- Llare
Sulging T Tolstoy Marg Mew Delhi-110001 i.;cppr_‘r‘ls izl

Www genpactcom



Offer Letter

To be allotted Date of Joining September 14, 2023

Employee ID

Dear Ms. Shanigarapu Deevena, .
leased to appoint you as Program Coordinator on probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement
hereafter on accepting the employment offer. During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

Further to our discussions we are p

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the

services of SCIFED, which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith,

and is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deems necessary or terminate your services, if found

unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a

probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations,
which may be brought in force or amended from time to time, as applicable to all employees of the

Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
breach of the employment agreement or other policies of the Company as described in detail in your
employment agreement.
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Pavani Sriram <pavanisriram1@gmail.com>

B Gmail

Fwd: Pre Onboarding - Genpact HR Team

2 messages

Sat, Dec 9, 2023 at 10:05 AM

Ruchitha Gollapelli <gruchitha27@gmail.com>
To: Pavani Sriram <pavanisriram1@gmail.com>

Forwarded message ----—----
From: Documentcollection BGC <DocumentcollectionBGC@genpact.com=
- Date: Thu, Dec 7, 2023, 8:58 AM

Subject: Pre Onboarding - Genpact HR Team
To: Documentcollection BGC <DocumentcollectionBGC@genpact.com>

Cc: KUMAR, RAHUL <RAHUL.KUMAR27@genpact.com>, Rekha Rawat <rekha.r@matrixbsindia.com>, Shahi,

Akanksha <Akanksha.Shahi@genpact.com>, Dungala, Sujata <sujala.dungala@genpact.com>, Manohar
<manoharnaik@matrixbsindia.com>, akhil.p@matrixbsindia.com <akhil.p@matrixbsindia.com>, MAKWANA, NISHA

<NISHA.MAKWANA@genpact.com>, Manish Kumar <manish.kumar@matrixbsindia.com>, Singh, Rahul
<Rahul.Singh21@genpact.com>

Dear Candidate,
Greetings!

Welcome to Genpact!

This is regarding your backgrouhd verification to be conducted by us. Genpact has triggered a welcome email to your email id
which contains the URL and login credentials to input your personal/educational/previous employment details in their portal —

TYDY.

https:llgenpact.tydy.cq/.

Please make a clear note of the below guidelines and follow the same while keying in the inputs in the portal.

a. Wherever the fields are marked with an asterisk, the same have to be duly filled completely and appropriately.

b. Please upload the below documents mandatorily:
0. E - Aadhar card: Plcase download the E-Aadhar from Aadhar website (https://uidai.gov.in/) and upload the same

in the E-Aadhar section. The file must not be protected with the password. If your mobile number is not linked
with your Aadhar please visit the Aadhar center and get your number linked to it and provide the E-Aadhar ASAP.

The E-Aadhar card should have a recent date (Not more than 30 days older).
Pan Card: Please upload your PAN card without fail. If in case you do not have, please apply for PAN card, and

inform the same to your recruiter on an e-mail separately.
Present, Permanent/Past address proofs except Aadhar — Passport, Voter ID, Driving License, Rental

2.
Agreement, Sale Deed, Electricity Bill, Gas Bill or any other equivalent Utility Bill carrying the addresses is

preferable.
Attest Affidavit: If in case your name mismatches on your documents or if you do not have present or permanent

address proof, then this is required to be uploaded.
Highest Education Qualification proof (All years or all semesters marksheets or consolidated marksheet

memorandum or Degree/Provisional certificate)

] io\n Acceptance Letter, F&F Settlement Letter (Th
giQdp the Current Organization, then please u on{l

last three months, offer letter, appointment letter,
not applicable for freshers). If you are serving
letter/ Appointment letter & last three month
6. If you are working ori a third-party payroll, p
section in application form. You need to ment

on the cli i '
e client company name in rfﬁ{ﬁiﬂ%ﬂw

your payroll company.
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Previous Employments: Please upload Service Letter or Experience Certificate or Relieving Letter, salary slips of



Employee ID

Offer Letter

To be allotted Date of Joining Aug 16, 2023

DearMs.DannadiPavani,

Further to our discussions we are pleased to appoint you asProgram Coordinatoron probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules.You will have to execute and honor an employment agreement
hereafter on accepting the employment offer.During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT:Your date of appointment is effective from the date of joining into the
services ofSCIFED, which will be as per our report.

2. SALARY:Your salary will be as per the compensation structure enclosed in the annexure herewith, and
is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deems necessary or terminate your services, if found

unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a

probationer only.

. 5. RULES AND REGULATIONS:Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Fu rther, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
breach of the employment agreement or other policies of the Company as described in detail in your

employment agreement.
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Offer Letter

Employee ID To be allotted Date of Joining Aug 16, 2023

DearMs.GuggillaSurabhi,

Further to our discussions we are pleased to appoint you asProgram Coordinatoron probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules.You will have to execute and honor an employment agreement
hereafter on accepting the employment offer.During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT:Your date of appointment is effective from the date of joining into the
- services of SCIFED, which will be as per our report.

2. SALARY:Your salary will be as per the compensation structure enclosed in the annexure herewith, and
is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Corﬁpa ny is at
liberty to extend the probation period as it deems necessary or terminate your services, if found

unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue asa

probationer only.

5. RULES AND REGULATIONS:Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
breach of the employment agreement or other policies of the Company as described in detail in your

employment agreement.
Mg el I 4

PrincipRal. 2022-3%
Vaagdevi College of Pharm™’

Hanamkonda, Warangal-500 Y




< Aizant

Hi Nethanl Rahul,

Thank you for accepting the offer letter for the position of Technical Tralnee | (Blo
Analytical (AZT_BOA_BIO)) at Hyderabad, Telangana, India, (Head Office).

We look forward 10 meeting you on 18 December 2023 This 15 a send-only emarl
address, please do not reply to this email. Should you have any questions, please

cantact your recruiter.

We will keep you posted on the next steps.

Regqards,
HR Team,
Alzant

Principai
Vaagdevi College of Pharm
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MAN]U SUDHA MULTI SPECIALITY HOSPITAL
ANDROLOGY, TEST TUBE BABY CENTRE &
RESEARCH CENTRE

H.NOR-20/A, \ikas Nagar, Near E-Seva , Dlsukhnagar, Hyderabiad , Telargana = S00 060
Mene No. L D40 = 2404 4216

Date: 0B-10-2022

EXPERIENCE CERTIFICATE

' It Is certified that Dr. Rachakatla Sneha Pharm-D (Reg.No. 14PHD2022) has been
rendering SERVICES as “Duty Doctor” for Six Months from 01 April 2022 to 30 September
2022.

' During the above tenure, we found her to be regular, honest and empathetic in her
| duties and responsibilities. She meticulously checked all medicines for the expiry dates at
| her leisure time, she learned paramedical skills like starting IV fluids, Suturing. IM/SC
injections, her primary work roles included in the OPD, IPD, ICU, OT assistant ;md Causality
during Six Hours daily shifts.

Her working capabilities, character and conduct stand satisfactory.

Vaagdﬂ‘ §9"‘,§ pr;%é\ QSﬁ




Resume

Pass port size photos
04 no's

PAN card /
Acknowledgement of
PAN (Photocopies)

Aadhaar Card/
Acknowledgement of
Aadhaar
(Photocopies)

Address proof ( DL,
Voter ID or pass port )

Education marks
cards from 10th
onward (Photocopies)

Relieving/Experience
letter of previous
Employer/Resignation
acceptance.( If
applicable)

Last 3 months pay
slips ( if Applicable)

Bank account pass
book front page/bank
statement or
cancelled cheque leaf
with printed name

NOTE: Hard Copy Of Covid-19 Test Report or Vaccinated Report Is A
Mandatory

Thanks & Regards,

G Siva sai kumar,
Officer- HR,

Hetero Labs Limited,

Mobile:9059937765|Email: sivasai.g@heterodrugs.com

HETERO

7-2-A2, Hetero Corporate, Industrial Estates, Sanath Nagar,
Hyderabad - 500018, Telangana, India.

Tel: 040-23704923 Ext No: 2055

www.heteroworld.com | @ O @ 0

Confidentiality Notice:

This e-mail transmission may contain confidential or legally privileged information that is intended only for the
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To,
Name: 1 KOMAKULA ANUSHA
Present Address
(To be filred by the Candidate]
2 H.NO.6-43, KOTHAKONDA,
KARIMNAGAR
TELANGANA

permanent Address

{To be filied by the Candidate)

n H.NO.6-43, KOTHAKONDA,
KARIMNAGAR
TELANGANA

PROVISIONAL OFFER LETTER

Dear KOMAKULA ANUSHA,

With reference to the interview, you had with us on [4]

We are pleased to inform you that your candidature is provisionally considered

for a placement as [5]

{4) Dt: 05.10.2023

in {6} Department in our Organization on the following terms and conditions: {6) PACKING

a) Your place of posting shall be at our plant situated at {71

{7) DUNDIGAL

b) Your consolidated annual CTC is as per the terms agreed during our

discussions.

¢) At the time of joining, you are required to carry the ORIGINAL

documents mentioned in Annexure — 1 for verification.

As a token of your acceptance of the Terms and Conditions, you are required to

sign & return a copy of this letter, Please note this offer is valid up to [§]

Wishing you a Successful Professional Journey.

For GLAND PHARMA LIMITED

HR Department
Decignated Officer Signature:

Namg: SANTHI KIRAN KURRA
Designation: ASSISTANT GENERAL MANAGER

(8) Dr.__

GLAND PHARMA LIMITED “**=

| PHOTO

(5) TRAINEE CHEMIST

Department Name: PACKING
Designated Officer Signaturg:~ 03997

Name: JAYATHEERTHA
Designation: GENERAL MANAGER

Annexure = 1 (To be filled by the Conddate)
Educational Certificates

Experience Certificates

Pay Slips {Last 3 Months)

Pan Card

—

(L)

it

1)

L]

Tris Provisiona) Offer Lettet is conditional t3 the sapisfa
rouwith regard to your qualification / ex perience / la

laccept lhe_clfer of the terms and conditions stated in the offer
I hereby affirm that | have not been involved j;
I hereby state that my joining date is

Faclory & Regd. Ofﬁc-e:

; Survey No. 143-
DUﬁff'ai‘ll-Gand y NO. 3-1

Ctary completion of Medical / Health Exemiation. Pleos
starown salary Is found incorrect at the time of jolning w

_ 48,150 & 151, Nc-'u
IMaisamma Iandal Marebal b leit .o s tr.E

letter and annexure.
2ry transactions to obtain this Job Offer.

e note thot foilure to clear this
i lecd to the Immediote v,

DECLARATION BY THE CANDIDATE

)

— e

ithdrawol cf this offer letter.

Prin;fpa | ] e

. h‘
vaagde‘” college 0' Phﬂnnac)ol?izmgurcd

the C
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